


Technical Memorandum No. 7.2�Labor Force Data and Analysis


1.1	INTRODUCTION


Historical labor force data are required for both the analysis of current economic conditions and the development of the Labor Force Model (Task 8.4).  Task 7.2 is concerned with the collection and analysis of these data.


Average annual time series labor force data have been collected for the thirty-one counties in the New York Metropolitan Region and for the nation as a whole.  The labor force data cover resident civilian labor force, resident employed labor force, resident unemployed labor force and unemployment rates.  In addition to being used as the basis for the Labor Force Model, the data show historical trends in the employment of the residents of the Region and allow a comparison to national trends.  Labor force data differ from employment data in that labor force data cover residents of an area, regardless of whether they also work in the area, while employment data cover workers in an area, regardless of whether they also live in the area.


Data pertaining to labor force participation rates have also been collected for 1990.  The data are separated by gender, age and mutually exclusive racial/ethnic groups, and are presented at the subregional and national level.


1.2	LABOR FORCE DATABASE


The labor force data have been gathered into a single database.  The data cover all thirty-one counties in the Region, as well as the nation as a whole, and have been collected from the three state Departments of Labor (DOLs) and the U.S. Bureau of the Census.  The data from the two sources (DOL and Census) will be compared as part of the analysis presented in this memo to determine which is better suited for use in the Travel Demand Forecasting Project.  


A second database contains the labor force participation rate data.  These data have been collected from the 1990 Census, the Equal Employment Opportunity (EEO) file provided by the Bureau of the Census, and the Bureau of Labor Statistics.


The county-level labor force data have been organized into five subregions. These regions are defined as follows:





�symbol 183 \f "Symbol" \s 13 \h��	New York City:  Bronx, Kings, New York, Queens and Richmond Counties.


�symbol 183 \f "Symbol" \s 13 \h��	Long Island:  Nassau and Suffolk Counties.


�symbol 183 \f "Symbol" \s 13 \h��	Mid-Hudson: Dutchess, Orange, Putnam, Rockland, Sullivan, Ulster and Westchester Counties.


�
�
�symbol 183 \f "Symbol" \s 13 \h��	Southwestern Connecticut:  Fairfield, Litchfield and New Haven Counties.


�symbol 183 \f "Symbol" \s 13 \h��	Northern and Central New Jersey:  Bergen, Essex, Hudson, Hunterdon, Mercer, Middlesex, Monmouth, Morris, Ocean, Passaic, Somerset, Sussex, Union and Warren Counties.





A sixth subregion, the MTA Service Region, is defined as the New York City Subregion, the Long Island Subregion, and Dutchess, Orange, Putnam, Rockland, Westchester, Fairfield and New Haven Counties.


The DOL data have annual-average values for resident civilian labor force, resident employment, resident unemployment and unemployment rate by county for the years 1970 through 1993.  An estimate for the 1994 annual average data was derived by comparing monthly labor force data for 1994 (typically through August) to labor force data for the same months in 1993.  A ratio between the average of the 1993 months and the 1993 annual average was applied to the 1994 monthly average to calculate an annual average value for 1994.  This approach assumes that the seasonality exhibited in the 1993 monthly data is a good predictor for seasonality in 1994.  


The DOLs, under the guidance of the Bureau of Labor Statistics (BLS), typically collect monthly statistics by Labor Market Area (LMA) from the Current Population Survey (CPS), the Current Employment Survey (CES) and from unemployment claims data.  The statistics are then adjusted by a computer software package provided by the BLS to generate labor force numbers.  Because of the reliance on unemployment claims data, this methodology is subject to underestimation of unemployment, as long term unemployed people eventually are no longer able to file claims.


It is also vital to note that earlier labor force data from the DOLs cannot generally be considered comparable to later data.  The collection and compilation methodologies used by the DOLs have undergone a number of changes since 1970.  According to sources in the state DOLs, methodology changes were instituted by the BLS in the following years: 1977, 1980, 1985, 1990 and 1994.  The number and types of changes are significant, prompting some DOL labor analysts to urge caution when using the earlier data in any trend analysis.  


The most recent change involves a redesign of the CPS questionnaire, which had remained essentially the same since the 1970's.  One of the most significant revisions to the questionnaire involves adapting some of the questions to reflect societal changes that have occurred in the last twenty years.  For example, the questionnaire now takes into consideration the increase in numbers of women, minorities and part-time workers in the work force.  Questions that were deemed to be "leading" or that created loopholes have been eliminated.  In addition, the questionnaire now uses a computer as the survey instrument, allowing a greater degree of parameter checking and an increased ability to eliminate obviously incorrect responses.


The DOL data are also revised, if necessary, when the decennial Census is finished.  This revision typically takes place three or four years after the Census and attempts to make the DOLs statistics more consistent with the results of the Census.  For example, the DOLs use the results of the Census to disaggregate the LMA labor force data down to the county level.


The labor force data collected from the Census Bureau have the same four categories (resident civilian labor force, etc.) but are only available for the years in which the Census was taken.  County level data, along with national data, from the last three Censuses (1970, 1980 and 1990) have been gathered so that it can be compared to the DOL data for the corresponding years.  The data reported by the Census do not compare directly with the DOL numbers for the same year for two main reasons:  different sources and different sampling dates.  The Census Bureau collects its labor force data from the Census Questionnaire sent in April of every Census year and therefore tends to be more of a "snapshot" than a yearly average.  Some slight differences also exist in the definitions used by the DOLs and the Census Bureau.  For example, the state DOLs typically count a person as employed if they are temporarily absent from their job whereas the Census does not.  These differences are relatively minor, however.


The labor force participation rate data come primarily from the EEO file but have been supplemented by data from the 1990 Census.  This was necessary in order to obtain the required age and racial/ethnic breakdowns.  Some assumptions had to be made regarding the ratios of Black non-Hispanics to Black Hispanics and Asian/other non-Hispanics to Asian/other Hispanics and some minor adjustments were required to ensure that the data totaled correctly.


1.3	ANALYSIS OF LABOR FORCE TRENDS�


The labor force data show that the resident civilian labor force and resident employment of the Region have generally tended to expand on a year-to-year basis.  The Region’s growth rates in civilian labor force and resident employment have not kept pace with that of the nation, and consequently the Region now has a smaller national share of both than it did in 1970.  Within the Region,  differing growth rates among the various subregions have caused shifts in the geographic distribution of both civilian labor force and resident employment, the most significant of which is the shift from the City to the suburbs. 


Regional vs. National Trends


Civilian Labor Force


According to DOL data, the civilian labor force of the New York Metropolitan Region has grown from approximately 8.2 million persons in 1970 to an estimated 9.8 million in 1994, an increase of nearly 20%.  (See Table 1).  The civilian labor force peaks in 1990 at just over 10 million persons, which is a 23% increase over 1970.  The corresponding Census labor force data show an increase from 1970 to 1990 of 25%, or over 2 million persons.�  However, the national civilian labor force has grown by 60%, from 82.7 million persons in 1970 to 130.9 million in 1994, according to DOL data.  The Census data show a similar rate of increase in civilian labor force, increasing nationally by 54%  from 1970 to 1990 (80 million persons to 123.5 million).


Resident Employment


Resident employment in both the Region and the nation follows the same pattern as the labor force.  Regional resident employment (DOL) has increased from 7.8 million workers in 1970 to 9.0 million in 1994.  This 16% increase is somewhat less than the 20% increase in the labor force over the same period.  As was the case with the labor force, resident employment in the Region peaked in 1990.  The 9.5 million employed residents in 1990 represented an increase of 22% over 1970 levels.  The Census data on resident employment show increases similar to the increases in labor force.  From 1970 to 1990, the Census shows an increase in resident employment of 21%, going from 7.9 million to 9.6 million workers.  The regional growth rates in resident employment have not kept pace with national growth, however.  DOL data show an increase of 56% in resident employment from 1970 to 1994 (78.7 million workers to 122.9 million).  Similarly, the Census data show an increase from 76.6 million workers to 115.7 million between 1970 and 1990.  This 51% growth is slightly smaller than the 54% growth in the labor force shown by the Census.


Unemployed Labor Force


The previous discrepancies between DOL data and Census data are most pronounced when comparing data on unemployment.  According to DOL data, regional unemployment in 1990 was approximately 532,000 persons.  The Census counted 678,000 unemployed persons in the Region for the same year.  Total civilian labor force data are much more consistent between the two sources.  DOL shows a 1990 civilian labor force of 10.1 million persons which is close, in relative terms, to the 10.3 million listed by the Census.  The situation is similar for the national data, with the total labor force numbers more closely agreeing than the unemployment numbers.  Again, this difference in unemployment figures is most likely due to the fact that DOL data do not include those individuals that have been unemployed for a long time.


Unemployment Rates


Because the labor force is growing faster than resident employment, unemployment rates for both the Region and the nation are higher now than in 1970.  DOL data for 1970 indicate an unemployment rate of 4.5% for the Region and 4.9% for the nation.  By 1994, the estimated unemployment rate for the Region is 7.1% and 6.2% for the nation.  Likewise, the Census data show regional unemployment rates going from 3.7% to 6.6% and national rates from 4.7% to 6.3%.  According to DOL data, the unemployment rate of the Region peaked at 10.4% in 1976, while national unemployment rates peaked in 1982 at 9.7%.  Unemployment rates were at their lowest for both the Region (4.5%) and the nation (4.9%) in 1970.


Chart 1 shows the regional unemployment rate (DOL) compared to the national rate for the years 1970 to 1994.  The years displayed on the chart have been grouped according to accepted economic cycles.  Until 1981 the regional unemployment rate was generally worse than that of the nation.  This period covers approximately three cycles in the national and regional economies with peaks in 1973, 1980 and 1981. From 1981 to 1991, the regional rate is lower than that of the nation and in some cases (e.g., 1987) significantly lower.  This period corresponds roughly to the upswing in the national and regional economies experienced between 1982 and 1990. In 1991 and 1992 the unemployment rates again rose for both the Region and nation with that of the Region being significantly higher in 1992.  The 1993 and 1994 unemployment rates are again dropping for both the Region and nation as the economy improves.  It is not possible to determine whether recent declines in the Region's unemployment rate represent actual improvements in the labor market or the effect of long term joblessness on discouraging participation in the labor force.


Regional Share


The Region's inability to match national growth rates in civilian labor force and resident employment has caused the national share of both to decrease over the last twenty-five years.  Chart 2 and Table 2 show that the regional share of the nation's civilian labor force has decreased from 9.9% in 1970 to 7.5% in 1994.  The downward trend has been relatively constant except for the years from 1981 and 1987 when the Region managed to maintain a share of around 8.3%.


Chart 3 and Table 3 indicate that the Region's share of resident employment has followed the same pattern shown in the labor force.  The Region's share of resident employment dropped from 10% in 1970 to 7.4% in 1994.  As with the labor force, the trend has been towards a lower regional share except for a period during the 1980s.  From 1980 to 1987 the Region maintained a constant share of 8.4% of the nation's employed labor force.


Regional shares of unemployment (Table 4) have not followed the same downward trends as those of civilian labor force and resident employment.  Chart 4 shows that the Region's share of national unemployment has oscillated over the last 25 years, reaching a high of 12.1% in 1976 and a low of 5.6% in 1988.  Since 1992, the Region's share of national unemployment, though considerably higher, has again started to drop.


Subregional Trends


Since 1970, the civilian labor force and resident employment of the Region have generally expanded on a year-to-year basis.  There have been some downward turns, particularly in resident employment, but the overall trend has been increasing.  However, the subregions that comprise the New York Metropolitan Region (New York City, Long Island, Mid-Hudson, Connecticut, and New Jersey) have not all shown an overall tendency toward growth.  This has led to a shift in the geographic distribution of the Region's labor force over the last twenty-five years. 


Civilian Labor Force


The trend in DOL civilian labor force growth can be seen for counties and subregions in Table 5 and Table 9.  Among all subregions, Long Island has shown the strongest growth between 1970 and 1994, having increased 39%.  In absolute terms Long Island's civilian labor force increased from 976,100 in 1970 to 1.3 million in 1994.  The other subregions showed growth of twenty-nine to thirty-seven percent, except for New York City.  New York City actually experienced a decrease in resident civilian labor force, shrinking by 2% (3.3 million to 3.2 million) over twenty-five years.  The civilian labor force in New York City peaked in 1990 at 3.4 million.  A number of counties in suburban portions of the Region have shown very high growth rates, with Hunterdon County increasing 115%, Ocean County increasing 180%, Sussex County increasing 129% and Putnam County increasing 134%.  The growth in Long Island was mostly due to the 73% increase experienced by Suffolk County.  The decline in New York City was caused primarily  by the declines in Bronx and Kings counties, which lost 20% and 8% respectively.  The only other county showing a decline is Essex County.


The average annual growth in civilian labor force for three periods is shown in Table 12.  Between 1970 and 1980, the New Jersey subregion experienced the greatest absolute incremental change, increasing by an average 44,940 persons per year.  The Mid-Hudson subregion had the greatest relative average increase in the Region (3.3% per year).  New York City was the only subregion to have an average decrease in civilian labor force.  Between 1980 and 1990, New Jersey continued to have the largest absolute average change in spite of the growth increment dropping to 32,760 persons per year.  Likewise, the Mid-Hudson subregion continued to have the largest relative average annual increase, growing at an average rate of 1.6%.  From 1990 to the present, all five subregions have shown average decreases in civilian labor force.  New York City has had the largest absolute decrease, losing an average of 34,000 persons per year.  The Mid-Hudson subregion lost an average of 1.3% of its civilian labor force per year, the largest relative decrease in the Region.


Table 11 gives the Census data on civilian labor force in the subregions and counties.  According to the Census, between 1970 and 1990 the subregion with the greatest relative growth in civilian labor force was the Mid-Hudson, with an increase of 41%.  The Mid-Hudson subregion's civilian labor force increased by almost 322,000 persons, going from around 734,000 to over 1,056,000.  Three of the other subregions, Connecticut, New Jersey and Long Island also showed increases of at least 33% between 1970 and 1990.  The civilian labor force in New York City rose only 2% during that period, going from approximately 3.3 million to 3.6 million.  Individual counties with growth rates exceeding 100% include Hunterdon County, Ocean County, Sussex County, and Putnam County.  The only county to show a decline is Bronx County, which lost 9% of its civilian labor force.


�
Resident Employment


Growth in DOL resident employment within the Region is illustrated by Table 6 and Table 10.  Regional growth has been highest in the Long Island subregion.  Between 1970 and 1994, resident employment on Long Island increased by approximately 36%, from 932,100 persons to almost 1.3 million.  The Connecticut, New Jersey, and Mid-Hudson subregions also show growth rates of 30%, 28% and 33% respectively.  New York City is the only subregion to show a decline in resident employed labor force over the last 25 years, dropping 6.7% from 3.1 million resident workers to 2.9 million.  Hunterdon, Ocean and Sussex counties in New Jersey and Putnam County in New York all have growth rates of more than 100%.  One county in New Jersey, Essex, lost 6% of its resident employment.  Three of the five counties that make up New York City have experienced declines, with Bronx County losing 24%, Kings County losing 13% and Queens County losing 2%.  Today, the employed labor force of New York County is essentially at the same level as in 1970.


Table 13 presents annual average growth rates in employed labor force.  During the first increment ,1970 to 1980, the New Jersey subregion experienced the greatest absolute average growth in employed labor force in the Region, increasing by 35,000 workers per year.  Long Island, with an average annual growth rate of 3.0%, had the highest relative growth.  New York City lost an average of 36,500 workers per year and was the only subregion to suffer a decline.  Average annual growth in all five subregions was positive in the second ten year period.  New Jersey again had the highest absolute growth rate (37,600 workers per year), while the Mid-Hudson had the highest relative growth (1.8% per year).  From 1990 to the present, all five subregions have been experiencing losses in resident employment.  New York City has lost an average of 51,000 workers per year which is the most among the subregions.  The Mid-Hudson subregion has lost 1.9% of its workers per year, giving it the largest relative loss in the Region.


Census data on subregional growth in resident employment are shown in Table 11.  Between 1970 and 1990, all five subregions show some increase in resident employment.  The Mid-Hudson subregion experienced the largest relative growth in resident employment, increasing by 41%.  In the twenty years between 1970 and 1990 the subregion's employed labor force grew from over 712,000 persons to slightly over 1 million.  The growth in Long Island was not quite as rapid, increasing 39% from 958,000 employed persons to 1.3 million.  The Connecticut and New Jersey subregions both showed increases of at least 30%.  New York City's growth in resident employment was a modest 2%, from 3.2 million in 1970 to 3.3 million in 1990.  Four counties have seen their employed labor forces more than double.  In New Jersey, Hunterdon, Ocean and Sussex counties had growth rates of 111%, 176% and 130% respectively.  Putnam County in New York is the fourth, with an increase of 123%.  Two counties experienced a decline in resident employment.  Essex County lost 3% of its resident employment, while Bronx County lost 17%.


Unemployment Rates


Tables 7, 8 and 14 contain the DOL unemployment statistics for subregions and counties.  The unemployment rates for subregions have followed the same cycles as that of the Region.  Peaks in unemployment rates have occurred in 1972, 1976, 1982 and 1992.  Unemployment in all five subregions reached its maximum in 1976 with rates ranging from 8.4% in the Mid-Hudson to 11.2% in New York City.  The most recent low point for unemployment occurred in 1988 when rates ranged from 3.0% in the Mid-Hudson subregion to 5.7% in New York City.  Since 1992 the unemployment rates for all subregions have again been declining.  The rate has improved most in Connecticut, dropping from 7.6% in 1992 to an estimated 5.0% in 1994.  In the Mid-Hudson, the improvement has been the slowest in the region.  Unemployment rates in the Mid-Hudson have dropped from 6.5% to 5.8%.


Shifts in Geographic Distribution


Differing growth rates among subregions in civilian labor force and resident employment have caused some significant shifts in the geographic distribution of the labor force in the New York Metropolitan Region.  Table 2 and Chart 5 show how the subregional shares of the Region's civilian labor force have changed over time.  In 1970, New York City accounted for 40% of the Region's civilian labor force while New Jersey's share was 29.7%.  In 1994, New York City's share of 33.1% is virtually the same as New Jersey's share of 32.8%.  Most of the remainder of the regional labor force share lost by the City was picked up by the Long Island subregion, which increased from an 11.8% share to a 13.8% share.  The Mid-Hudson and Connecticut subregions also grew in share and account for the rest of share lost by New York City.


The geographic shift in resident employment is even more pronounced than the shift in civilian labor force, as Table 3 and Chart 6 show.  New York City has dropped from a 40% share of the Region's resident employment in 1970 to a share of 32.3% in 1994.  New Jersey accounted for 30% of the resident employment in 1970.  In 1994, New Jersey's share of 33.0% is larger than that of New York City.  The Mid-Hudson and Connecticut subregions also picked up shares from New York City.


City vs. Suburban Growth


Chart 7 and Chart 8 show how the growth in civilian labor force and resident employment have compared for New York City and the rest of the Region (referred to collectively as the "suburbs").  The suburbs account for most of the annual growth in civilian labor force from 1970 until 1988, with the exception of the 1980-81 and 1984-85 intervals.  During the period from 1988 to 1990, most of the Region's growth took place in the City.  Since 1990, the civilian labor force of the Region has been declining in size with the drastic loss in overall employment.  Most of the loss has been concentrated in the suburbs, except for the loss incurred in 1993 which came entirely from New York City.


The suburbs have also accounted for most of the annual growth in resident employment since 1970.  From 1970 until 1988, the suburbs tended to be responsible for more of the growth in years when resident employment increased and less of the decline when it dropped.  Annual resident employment growth in New York City was either negative or very small between 1970 and 1979.  By contrast, the annual growth in resident employment in the suburbs was positive with the exceptions of 1970-71 and 1974-75.  Growth from 1979 until 1981 was almost nonexistent for both the City and the suburbs.  Between 1981 and 1988, the suburbs again accounted for most of the Region's annual growth.  Growth in the City and suburbs was again more or less nonexistent from 1988 to 1990.  From 1990 to 1992 the Region lost a great deal of resident employment, most of which came from the suburbs and not the City.  However, the modest growth that the Region has experienced since 1992 has occurred solely in the suburbs.


Trends in the MTA Service Region


Labor force trends over the last twenty-five years in the MTA Service Region (See Table 1) have tended to follow those of the New York Metropolitan Region.  This is hardly unexpected since the MTA territory accounted for 65% of the New York Metropolitan Region's civilian labor force in 1970 and 62% in 1994.  However, labor force growth in the Region as a whole has been stronger than in the MTA subregion.  The civilian labor force in the MTA territory has increased from 5.3 million persons to 6.0 million (13% increase) according to DOL data.  Census data show the civilian labor force in the MTA territory increasing from 5.4 million persons in 1970 to 6.5 million in 1990 for an increase of 20%.  In both cases, the growth rate is lower than that of the Region.  Resident employment (DOL) has increased 9%, from roughly 5.1 million to 5.6 million, and peaked at 5.9 million in 1990.  From 1970 to 1990, Census data indicate an increase of 16% in resident employment (5.2 million to 6.0 million).  The unemployment rate has fluctuated from a low of 4.5% in 1970 to a high of 10.4% in 1976.  The data show that the unemployment rate is currently decreasing after a high point of 9.1% in 1991. The unemployment rate of the MTA territory has generally followed the same pattern as that of the Region but the rates for the subregion have tended to be higher.


1990 Labor Force Participation Rates


National labor force participation rates by mutually exclusive racial/ethnic group, gender and age, are presented in Table 15.  Similar data for the five subregions are shown in Table 16�.  Nationally, male Hispanics have the highest labor force participation rate (81.2%) among the racial/ethnic and gender groups. Among females, the White non-Hispanics have the highest labor force participation rate (57.9%), which is just slightly higher than the rate of Black non-Hispanic females.  The lowest rate among all race/gender combinations is that of the female Hispanics (53.0%).  The lowest rate among males is that of the Black non-Hispanics (70.1%).


Labor force participation rates for both male and female White non-Hispanics in the Region are slightly lower than those for the nation.  The regional labor force participation rates for Hispanics of both genders are lower than the national rates.  The rate for female Hispanics in the Region is only slightly lower (51.8% for the Region compared to 53.0% for the nation).  There is a much greater difference between the regional and national rates for male Hispanics.  The labor force participation rate for male Hispanics in the Region is 72.9%, which is much lower than the national rate of 81.2%.  The regional rate for male Black non-Hispanics (68.7%) is also slightly lower than the national rate (70.1%).  The labor force participation rate for female Black non-Hispanics in the Region (63.5%) is, however, significantly higher than the corresponding national rate (57.8%).  Regional labor force participation rates for both male and female Asian/Other non-Hispanics are higher than the national rates.


Within the Region, 65.2% of the over-16 population participates in the civilian labor force.  Among males in the Region, the labor force participation rate is 74.5% while among females the rate is 56.9%.  Asian/Other non-Hispanics had the highest overall labor force participation rate (68.9%) and Hispanics the lowest (61.9%).  Among males, Asian/Other non-Hispanics had the highest participation rate (78.8%) and Black non-Hispanics the lowest (68.7%).  Black non-Hispanics had the highest labor force participation rate among females (63.5%) and Hispanics the lowest (51.8%).


The Connecticut subregion has the highest overall labor force participation rate in the Region (68.6%).  It also has the highest overall rate among males (77.8%) and among females (60.3%).  New York City has the lowest total labor force participation rate in the Region (61.6%), as well as the lowest male and female participation rates (70.6% and 53.9% respectively).


1.4	LABOR FORCE DATA FILES


Computer Data Files


All of the labor force data collected for Task 7.2 have been compiled into one computer file.  The file is in the form of a Microsoft Excel Version 5.0 for Windows spreadsheet and is called LF_DATA.XLS.  The data actually appear in the spreadsheet twice.  The top half of the spreadsheet has the data arranged such that the rows, representing the year and type of data (resident civilian labor force, etc.), are sorted first by year and then by data type within each year.  The second half of the spreadsheet has the rows sorted by data type and then by year within each data type.  The columns of the spreadsheet denote the county, subregion, etc.


Individual spreadsheet files have also been included for each of the tables presented in this memo.  The files are in Microsoft Excel Version 5.0 for Windows format and are named TABLEx.XLS where "x" corresponds to the table number.


Data Sources


The DOL labor force data come from the three state DOLs in the tri-state Region.  The data are collected on a monthly basis and available approximately two months after collection.  Average annual data are also available once the appropriate monthly data have been finalized.  The data are periodically rebenchmarked to make them more consistent with the results of the most recent Census or with changes dictated by BLS.  The people to contact for further information and data updates are:


Connecticut:  The Connecticut Department of Labor is the source for civilian labor force data in Connecticut:


Contact:	Mr. David Post


Telephone:	(203)566-7506


Fax:		(203)566-7963


Address:	Connecticut Department of Labor


		Office of Research


		200 Folly Brook Blvd.


		Wethersfield, CT  06109-1114


Ask for:	“Annual Average Labor Force Data by Statistical Area and Town.”


Availability:	Around April.


New Jersey:  The New Jersey Department of Labor is the source for civilian labor force data in New Jersey:


Contact:	Mr. David Felsheim


Telephone:	(609)292-2568


Fax:		(609)984-6638


Address:	New Jersey Department of Labor


		Division of Labor Market and Demographic Research


		Trenton, NJ  08625-0383


Ask for:	“Labor Force Estimate” annual average data.


Availability:	Around April.


New York:  The New York Department of Labor is the source for civilian labor force data in New York:


Contact:	Mr. Jim Brown


Telephone:	(718)797-7692


Fax:		(718)797-7704


Address:	New York Department of Labor


		One Main Street


		Brooklyn, NY 11201


Ask for:	“Resident Employment Status of the Civilian Labor Force”, contains 			annual average data and monthly data for every county/LMA and 			covers approximately twenty years.


Availability:	End of February.


U.S. Labor Force Participation Rate:  The Bureau of Labor Statistics is the source for national labor force participation rate data.


Contact:	Mr. Howard N. Fullerton, Jr.


Telephone:	(202)606-5711


Fax:		(202)606-5745


Address:	U.S. Department of Labor


		Bureau of Labor Statistics


		Office of Employment Projections


		2 Massachusetts Avenue, N.E.


		Washington, DC  20212-0001


Ask for:	Labor force participation rates by age, sex and mutually exclusive 			racial ethnic group.


1.5	SPECIAL DATA NEEDS


The most significant issue not currently addressed by the available labor force data involves information on the duration of unemployment.  Information on numbers of short-term vs. long-term unemployed persons would provide a closer match between DOL and Census unemployment data.  Long-term unemployment data would also allow an estimation of the number of unemployed persons that may no longer be seeking work and therefore are no longer included in the unemployment rate.


�
appendix a.  data sources


US Census Data:	General Social and Economic Characteristics, 1970 Census, 				Table 121, “Employment Characteristics for Counties: 1970”.


			General Social and Economic Characteristics, 1980 Census, 				Table 176, “Labor Force Characteristics for Counties: 1980”.


			Summary Social, Economic, and Housing Characteristics, 				1990 Census, Table 6, “Employment Status and Journey to 				Work Characteristics: 1990”.


			General Social and Economic Characteristics, 1980 Census, 				Table 86, “Labor Force Status by Sex and Race: 1940 to 				1980”.


Connecticut Data:	Unpublished tables of labor force by labor market area and 				town, Connecticut Department of Labor.


New Jersey Data:	Unpublished tables of labor force estimates by labor market 				area, New Jersey Department of Labor.


New York Data:	“Resident Employment Status of the Civilian Labor Force”, 				New York Department of Labor.


National Labor Force Participation Data:


Unpublished table of labor force participation rate by age, gender and mutually exclusive racial/ethnic group, Bureau of Labor Statistics.


EEO Labor Force Participation Data:


Table SP3EE03, “Educational Attainment by Age by Sex by Hispanic Origin by Race”, 1990 Census of Population and Housing, Equal Employment Opportunity File CD-ROM, U.S. Department of Commerce, Bureau of the Census.


Census Labor Force Participation Data:


Social and Economic Characteristics, 1990 Census, Table 154, “Labor Force Characteristics by Race and Hispanic Origin: 1990”


�
Appendix b.  DOL data benchmarks


All United States data are benchmarked to 1992.


New York City data for 1990 to the present are benchmarked to 1993.  City data for 1970 to 1989 are benchmarked to 1992.


All other New York data are benchmarked as follows:


1.	Data for 1970 to 1980 use a 1983 benchmark


2.	Data for 1981 to 1983 use a 1984 benchmark.


3.	Data for 1984 to 1989 use a 1991 benchmark.


4.	Data for 1990 to 1994 use a 1993 benchmark.


New Jersey data are benchmarked as follows:


1.	Data for 1980 to 1984 use a 1985 benchmark.


2.	Data for 1985 use a 1986 benchmark.


3.	Data for 1986 use a 1987 benchmark.


4.	Data for 1988 and 1989 use a 1990 benchmark.


5.	Data for 1990 to 1993 use a 1993 benchmark.


Connecticut data are benchmarked as follows:


1.	Data for 1973 to 1975 use a 1982 benchmark.


2.	Data for 1976 to 1982 use a 1983 benchmark.


3.	Data for 1983 to 1986 use a 1988 benchmark.


4.	Data for 1987 use a 1989 benchmark.


5.	Data for 1988 use a 1990 benchmark.


6.	Data for 1989 use a 1991 benchmark.


7.	Data for 1990 to 1993 use a 1993 benchmark.


Labor force data are not strictly comparable across benchmarks.





�Much of the trend analysis presented here is based on the DOL data since it provides annual average numbers.  However, analysts from the various DOLs have mentioned that the data from the 1970s is generally not that useful for making long term comparisons because of numerous methodology changes instituted over the last 25 years.  The reader should be aware that only the most general trends can reliably be inferred from the data.


�As noted above there are differences in the collection methodologies used by the DOLs and the Census so it is expected that there will be a discrepancy in the data from the two sources.


� The national data come from the Bureau of Labor Statistics, while the subregional data come from the EEO files.
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