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1. Thirty-One County New York Metropolitan Region
Technical Memorandum No. 1.1.2
Employment Data Collection and Analysis

1.1
INTRODUCTION

One of the major goals of the NYMTC Demographic and Socioeconomic Forecasting Project  is the recalibration of a long range county-level employment model for the Region (Task 1.2.2).  The Employment Model will be used to forecast industry-specific employment on a county basis annually to 2025.  With the resident population and labor force forecasts, the employment forecast will serve as an input to the Best Practices Model (BPM) for travel demand forecasting.  More specific information regarding the structure of the Employment Model was initially provided in Technical Memorandum 8.1 of the NYMTC Transportation Models and Data Initiative Project and will be revised and updated in a subsequent Technical Memorandum 1.2.2 of the Demographic and Socioeconomic Forecasting Project.  As preparation for Task 1.2.2, historical county-level employment data have been collected from a number of sources and presented in considerable detail for the period 1970 to 1999.  This memorandum relies in part on the prior employment data collection and analysis task undertaken for the period 1970 to 1994 and reported in Technical Memorandum 7.1

Historical employment data serve as one of the bases for recalibrating the Employment Model.  Data have been collected and analyzed from various state and federal sources to determine their suitability for use in the modeling process and to gain a deeper insight into the relationship between the current economic situation and past economic trends.  A key issue in this regard is the determination of whether current conditions are merely part of a normal economic cycle or indicative of a fundamental shift in the regional economy.  Of considerable insight in this regard is the performance of the dominant Services sector which, together with Transportation, Communications and Utilities, has received extensive treatment in this memorandum by disaggregation of employment data into component subsectors. 

In order to gain a comprehensive view of regional economic development, employment data have been collected by industry sector (e.g., construction, manufacturing) and selected subsectors (e.g., health care, educational services) on an annual basis for the past several decades.  The nonagricultural employment series of the Departments of Labor (DOLs) of New York, New Jersey and Connecticut comprise the major source of payroll employment information for the Region, comparable to the nonfarm employment data presented for the nation by the U.S. Bureau of Labor Statistics (BLS).  These data were supplemented at the regional and national level by the self employment series (proprietors) of the U.S. Bureau of Economic Analysis (BEA).   The resulting total employment series, provided by industry and county for the period 1970 to 1999, represents an extension and enhancement of employment data presented in Technical Memorandum 7.1 of the NYMTC Transportation Models and Data Initiative Project.

1.2
EMPLOYMENT DATABASE

The collected employment data have been assembled into a large database for use in the economic analysis of historical trends and in the recalibration of the long range employment forecasting model.  The data have been adjusted, where necessary, to represent county-level employment in each of the thirty-one counties of the New York Metropolitan Region for the years 1970 through 1999.  For the period 1975-1999, the data cover total employment, non-agricultural employment, proprietors and the following nine major industry divisions and nine subdivisions.  For the prior five years, 1970-1974, for which subsector employment information was not available, only aggregate level data are provided at the regional and county scale.  Data are annual average employment estimates by place of establishment.


Mining


Construction


Manufacturing


Transportation, Communications & Utilities

· Transportation

· Communications & Utilities


Wholesale Trade


Retail Trade


Finance, Insurance & Real Estate


Services

· Personal Services

· Business Services

· Entertainment/Recreation

· Health Care

· Educational Services

· Not-for-Profit Miscellaneous Services

· Office Miscellaneous Services


Government

It should be noted that employment can be classified by occupation (e.g. professional, clerical, etc.) instead of by industry.  This memorandum deals only with the industrial classification since employment data on occupation and skill level are usually associated with the analysis of labor force characteristics.  In addition to the profile of employment by industry, payroll and self employment earnings are provided by industry and county of work place.

The county-level employment data have been organized into five subregions. These subregions are defined as follows:


New York City:  Bronx, Kings, New York, Queens and Richmond Counties.


Long Island:  Nassau and Suffolk Counties.


Mid-Hudson: Dutchess, Orange, Putnam, Rockland, Sullivan, Ulster and Westchester Counties.


New Jersey:  Bergen, Essex, Hudson, Hunterdon, Mercer, Middlesex, Monmouth, Morris, Ocean, Passaic, Somerset, Sussex, Union and Warren Counties.


Southwestern Connecticut:  Fairfield, Litchfield and New Haven Counties.

Total employment is defined as the sum of non-agricultural payroll employment reported by DOL and proprietors employment reported by BEA nationally, and on a county level basis for the Region.

Data Sources

The data presented in this memorandum are drawn from both state and federal sources.  As per the requirements of NYMTC, the primary data sources are the various nonagricultural employment series supplied by the three state Departments of Labor (DOLs).  The nonagricultural employment series are assembled on the basis of Labor Market Areas (LMAs) rather than counties.  Where necessary, data on employment covered by unemployment insurance, which is also supplied by the DOLs but reported at the county level, were used to apportion the nonagricultural data to the counties that comprised the LMAs.  The covered employment data could not be used in place of the nonagricultural employment because they exclude certain payroll employment not covered by unemployment insurance.  More detail on the methodologies used to adjust the DOL data are presented below.

While every effort was made to collect DOL data for the entire thirty (30) year period, in some cases earlier data simply had never been collected or was no longer available.  Technical Memorandum 7.1 discussed deficiencies of the 1970 decade data for Dutchess, Putnam and Orange counties in New York State, as well as for the Torrington LMA in Connecticut.  These deficiencies had been addressed previously and resulting estimates of major industry division totals were accepted for this memorandum.  In addition, Task 1.1.2 required the historical reconstruction of employment by major industry subdivisions for Transportation, Communications & Utilities (TC&U), and Services.  In the Services sector, new industries were created by decoupling existing subsectors during the 1970-1974 period, foreclosing the opportunity to assemble earlier trends.  

The DOLs of New York and New Jersey provided consistent time series on detailed TC&U and Services covered employment by subsector from 1975-1999, but comparable data were not available for Services in Connecticut.  Estimates of missing data were made by developing industry-specific ratios of BEA employment or average earnings to DOL employment or earnings in each affected area for the most recent period.  The ratios were then backcasted to the appropriate county-level BEA data for missing years to generate estimates of the equivalent DOL employment.  

The federal data source used to compile proprietors employment data is the Regional Economic Information System (REIS) database provided by the Bureau of Economic Analysis.  Together with wage and salary employment by industry, the BEA proprietors employment data are collected annually and are available for the years 1970 to 1998.  Recent historical revisions by BEA have significantly altered regional and national level self employment estimates from previously reported data for the period since 1970.  For 1999, BEA proprietors data were trended forward by applying the growth rate of the prior reported period (1997-1998) on an area-specific basis.  BEA wage and salary employment data were used only in the adjustment process and for the estimation of average annual earnings, described as follows.

Methodologies of Adjustment

In order to have all DOL employment data at the county level it was necessary to disaggregate some LMA data
.  The boundaries of some LMAs are not necessarily identical to those of the counties.  New York and New Jersey have LMAs that are either single counties or groups of entire counties.  In such cases the covered employment by industry group for each county in the LMA was used to calculate ratios representing each county's share of the LMA total for each major or subsector industry.  The LMAs used by Connecticut are aggregates of portions of counties and are based primarily on groups of cities and towns.  The data are reported by major industry group for each town or city in the LMA.  Connecticut DOL was able to provide a county level tabulation of employment for 1996-1999, but data for prior years had to be assembled from subcounty level detail.  For these years, a list of the towns and cities in the three Connecticut counties was compiled and the appropriate town level data added together to produce county level data.

The second major adjustment to DOL data were estimations for data that had been suppressed for reasons of confidentiality.  In some cases it was sufficient to simply subtract the known employment from the total employment to determine the missing data.  If data for more than one industry were missing other methodologies were developed.  For counties in New York and New Jersey it was generally possible to use the covered employment to allocate the missing data based on ratios.  In cases where the covered employment was not sufficient (because it was not suitably disaggregated by industry), BEA industry data was used.  For towns in Connecticut, missing data were estimated based on employment in earlier and later years and controlled by the town total.

The final adjustment performed on some DOL data is similar to the correction made for suppressed data.  The DOL data occasionally grouped construction with mining and wholesale trade with retail trade.  Again, the covered employment data were used if possible to develop a ratio for the combined industries.  If the industries were also combined in covered employment, BEA industry data were used to develop the needed ratios.

Differences Between DOL and BEA Data

The employment data collected by the state DOLs is gathered primarily by a monthly survey mailed to a sample of employers.  The sample tends to emphasize the larger employers and does not make allowances for individuals that are self-employed.  It also does not include agricultural employment.  The results of the survey are converted into average annual employment figures by industry and reported by LMA.  The data in the TM come primarily from the covered employment and earnings data supplied by the state DOLs.

The Bureau of Economic Analysis collects its employment and earnings data quarterly.  Covered employment and earnings data are collected quarterly from the unemployment tax returns filed by employers.  BEA collects these county-level data from all of the states in the country and adjusts the data to account for employment not covered by unemployment taxes.  BEA estimates numbers of self-employed persons and their earnings from the Schedule C forms attached to income tax returns.  BEA estimates the number and earnings of partners in non-limited partnerships from Form 1065s filed with the federal government.  Estimates for farm proprietors come from estimates of the number of farms in each county.  Only nonfarm proprietors are included in Task 1.1.2 employment estimates.

1.3
EARNINGS DATABASE

BEA earnings estimates reported on an annual basis by county and industry division from 1970 to 1998 are presented as average annual earnings per worker, by dividing BEA earnings data by BEA employment data.  The only adjustment made to BEA data involved estimations of some numbers that were suppressed in accordance with disclosure regulations.  The estimates were made based upon earlier and later years and were controlled by the county totals.  Average worker earnings exclude the self employment income of farm proprietors but include that of nonfarm proprietors.  Because of the nature of reporting earnings data by BEA, nonfarm proprietors earnings are included with wage and salary earnings in the average annual worker earnings of each industry group.

1.4
Analysis of employment trends

Regional vs. National Trends

As shown in Table 1, total employment in the Region increased from 8.8 million jobs in 1970 to 11.4 million in 1999, a gain of 2.6 million jobs in thirty (30) years or a 28.9 percent expansion over the period.  According DOL data, non-agricultural employment increased from 7.9 million jobs in 1970 to 9.6 million in the Region by 1999, a high point at the century’s end which exceeded the prior peak of 9.5 million in 1989.  As Chart 1 shows, the growth in non-agricultural employment represents an overall expansion of 1.7 million jobs or 22 percent in thirty (30) years.  Proprietors, growing more rapidly by 88.6 percent, advanced from 0.9 million in 1970 to 1.8 million in 1999, accounting for nearly one third (32%) of the period-long expansion in the Region’s employment.    

Corresponding national data show an increase of 90 percent in total employment, from 80.6 million jobs in 1970 to 153.5 million in 1999.  According to BLS data (comparable to DOL), between 1970 to 1999 total non-agricultural employment in the nation grew from 70.9 million to 128.6 million, an increase of 82 percent, or nearly fourfold the regional rate of payroll employment growth.  Nationally, self  employment expanded by 155 percent over the same period, or roughly half again the regional rate, climbing from 9.8 million jobs in 1970 to 24.9 million in 1999.  At the national level, proprietors accounted for one fifth of the period-long expansion in US employment.  

As Chart 1 shows, in a comparison of national and regional changes in year-to-year payroll employment levels, the nation’s business cycles have largely been mirrored in the Region's non-agricultural employment.  Peaks and troughs in regional employment levels have generally followed the same pattern as those in the national employment level although there is typically a year's lead or lag between the two.  However, as Chart 2 shows, the difference between regional and national growth rates as reflected in non-agricultural employment over the past three decades suggests the declining share of the Region in the nation’s employment base.  From contributing 11.1 percent of all payroll jobs in 1970, the Region’s share has slipped to 7.5 percent by 1999.   

Over the past thirty (30) years, the most significant differences between the regional and national employment cycles occurred in the late 1980s, signaling a structural as well as cyclical transformation in the Region's economy.  From 1984 to 1989, regional employment levels built up rapidly, peaking in 1989 and then falling into sharp decline.  Just prior to this period, regional rates of recovery exceeded national rates of expansion and stabilized for a time the declining share of national employment.  National employment did not peak until after regional employment, in 1990, and reached a low point in 1991.  Regional employment was still decreasing in 1991 and did not bottom out until 1992.  Thereafter, the national employment level grew strongly but regional growth only began accelerating in the latter half of the 1990s.  The current course of regional expansion has now seen the Region’s 1999 growth rate exceeding the nation’s, barely lifting the share of regional in national employment. 

The Region's slower long term growth and sharper swings are due primarily to two factors: its greater dependence on the global economy and its innovative character.  Because of close ties to the world economy, business cycles in Western Europe and Japan have a strong effect here and contribute to the dampening or recovery of demand for the Region's goods and services.  The economy’s innovative character, incubating new activities that spin off with maturity elsewhere, contributes to the build-up that occurs with structural changes in economic activity, as well as to the earlier decline as firms reach limits in space or labor force availability or seek to economize on costs.

Growth in Self-Employment
Although the Region contains a lesser share of proprietors in the nation than payroll employment, or 7 percent versus 7.5 percent, it has historically expanded self employment at a much faster rate, and on a more comparable pace with national trends.  By 1999, proprietors represented 15.4 percent of total employment in the Region, or accounted for nearly one in every six jobs.  The emergence of self employment as a strong growth sector in the Region’s employment base is in good measure an outcome of the economy’s structural transformation to knowledge based industries.

Corporate downsizing, the reduction in defense spending, and the rise in information technology have led a growing number of skilled white collar workers to start up small businesses or operate as independent contractors.  For some, the initial push was into the contingent work force, but having determined that new technology provided the means to function without major capital investment, many information-oriented professionals and technicians have remained self employed.  Elsewhere in the nation, the growth in self employment may be more related to the expansion of small self-run retail and service businesses serving consumer markets. 

Regional Share by Industry
The Region has lost national share of employment in all major industries over the 1970 to 1999 period.  Despite this trend, significant industry specializations continue to exist.  As shown in Table 1, the Region still accounts for nearly 12 percent of the nation's Finance, Insurance and Real Estate employment, though this share has declined from nearly 18 percent in 1970.  Also, as Chart 3 shows, in the Services subsectors the Region continues to maintain more than ten percent of national employment in educational services and in miscellaneous office services, such as legal and professional consulting.  By comparison, among the most underrepresented industries in the Region, manufacturing and construction activity contribute only 5.4 and 5.6 percent respectively of national employment in these industries, with manufacturing having lost half its share of the national market over the past thirty (30) years.   

Shifts in Industrial Specialization
Indeed, growth in Services sector employment has dominated the overall growth in employment in the Region (see Table 1).  DOL data show that employment in service industries has increased by 124 percent, growing from nearly 1.5 million jobs in 1970 to more than 3.3 million in 1999.  Nationally, growth in Services sector employment has been even greater.  BLS data report a 238 percent growth in employment from 11.5 million jobs in 1970 to 39 million by 1999.  However, whereas services comprise 30 percent of payroll employment in the national economy, they constitute 35 percent of non-agricultural jobs in the regional economy.  

As Chart 4 shows, in contrast to the strength of Services in the regional economy, manufacturing has continued to weaken. DOL data report the loss of just over one (1) million manufacturing jobs in the Region between 1970 and 1999, a decline of 52 percent. Nationally, manufacturing employment has also declined but at a significantly slower rate.  DOL manufacturing employment in the nation dropped by 5 percent, going from 19.4 million jobs in 1970 to 18.4 million in 1999. The strong growth in regional Services employment, coupled with the extremely large loses in manufacturing jobs, caused the Services sector to replace manufacturing even before 1980 as the dominant industry division in the Region.

The shift from manufacturing to services is indicative of the structural transformation in the Region’s economy.  The Region has moved away from a more traditional manufacturing-based economy towards an information-oriented, knowledge-based economy.  The growth of regional employment in industry groups such as Finance, Insurance and Real Estate, and in Services subsectors such as Business Services and Miscellaneous Office Services, provide some evidence of this shift.  Between 1975 and 1999, employment in the Finance, Insurance and Real Estate industry rose by 42.9 percent, while employment in Business Services expanded 126 percent, and in Miscellaneous Office Services 149 percent.  Information technology has also pervaded Miscellaneous Not-for-Profit Services (up 163%), Health Care (up 102%), Educational Services (up 99%), and Entertainment/Recreation (up 93%), where knowledge based skills and the ability to create or relate “content” are essential. Even the manufacturing industry, though declining in terms of employment, is becoming more information-based as evidenced by increases in automation. 

Table 2 provides DOL employment by major industry division and subdivision for the Region and five subregions over the period 1975 to 1999.  

Subregional Trends

Data on total employment, non-agricultural payroll employment, and proprietors employment are provided by county, subregion and Region for the period 1970-1999 in Table 3.  Chart 5 depicts the growth in total employment on an annual basis in the Region by subregion.  Of the 2.55 million new payroll and proprietors jobs created in the Region since 1970, the major share has been in the New Jersey subregion.  New Jersey gained 1.2 million such jobs for an increase of 49 percent over its 1970 level of 2.45 million jobs.  The subregion showing the largest relative growth since 1970 is Long Island.  Employment on Long Island has grown by 66.5 percent, from 868,000 payroll and proprietors jobs in 1970 to 1.44 million in 1999.  

On balance, all subregions have grown with New York City exhibiting the least net change over 1970, with a gain of 69,000 payroll and proprietors jobs to just surpass peak 1970 employment levels by century end.  In the intervening thirty (30) year period, however, employment gains and losses in New York City amounted to substantial swings that at times exceeded the steady changes occurring in the suburbs.  Chart 5 plots the fluctuations in New York City employment levels since 1970.  Throughout most of the 1970s, employment in the City declined, dropping from 4.1 million payroll and proprietors jobs in 1970 to a low of 3.5 million in 1977.  Between 1978 and 1989 the number of jobs in the City tended to increase, reaching a high point of 4.0 million by decade end.  After 1989, employment in the City fell sharply, hitting a low of 3.7 million jobs in 1992, but has since rebounded to 4.2 million payroll and proprietors jobs by 1999. 

A number of counties in the Region have experienced substantial growth in payroll and proprietors employment since 1970.  In relative terms, Ocean County has had the fastest growth, increasing 219.4 percent since 1970.  Other counties that have at least doubled in employment size are, in descending order: Somerset (199.1%), Putnam (173.2%), Hunterdon (170.7%), Morris (163.7%), Sussex (155.8%), Richmond (149.8%), Suffolk (127.9%) and Monmouth (111.4%).  The county that lost the largest percentage of its employment is Union, with a 4.7 percent decline in total employment since 1970. Other counties that lost employment are, in descending order Kings (Brooklyn, -4.6%), New York (Manhattan, -2.1%), and Essex (-1.9%).  Although job losses in core counties may appear endemic, the rapid employment growth of recent years has caused many such areas, Manhattan and Hudson County in particular, to reverse long term declines and nearly recover 1970 levels.  

Growth Rates & Geographic Distribution
Table 4 presents the average annual non-agricultural employment (DOL) of counties in the Region by major industry division and selected subdivisions for the period 1975 to 1999.  The table constitutes the basic reference table of Task 1.1.2, providing the most extensive industry and geographical disaggregation of data.  In brief summary, from 1975 to 1980, the Long Island and Connecticut counties had the highest average annual relative growth in non-agricultural terms (3.2% & 3.3%), while the New Jersey counties had the highest absolute average growth rate (60,600 jobs per year).  Between 1980 and 1990, Long Island again led with the highest relative growth rate, growing by 2.3 percent per year.  During that same period, New Jersey again had the highest absolute growth rate, adding an average of 40,700 jobs per year.  

Since 1990 all five subregions have seen an increase in employment with New Jersey ahead in absolute terms.  New York City has added nearly as many jobs as Long Island, which grew fastest relatively speaking, and more than the Mid-Hudson subregion.  This trend signals an upturn in centrally located employment with the structural transformation to knowledge-based economic activity.  Throughout the late 1970s and 1980s, most of the Region's job growth took place in the suburbs.  However, the economic downturn that started in 1989 affected the suburbs to a greater degree than the City.  The vast majority of jobs that the Region lost from 1989 to 1992 were located in the suburbs.  Since 1992, the Region has again been gaining employment but fully 36 percent of the payroll employment increase has been located in New York City.

Industrial Specialization within the Region
In 1975, Manufacturing was still the largest industrial sector in most suburban subregions, dominating other activities in New Jersey, Connecticut and the Mid Hudson.  In New York City, the Services sector was already the leading industry, nearly half again larger than Manufacturing, while in Long Island, Manufacturing fell slightly behind Retail and Services employment.  By 1999, the Services industry had become the major employer in all subregions.  In New York City, Manufacturing now accounts for only 7 percent of payroll employment, a far smaller percentage than Services (38%), Government (16%), Finance, Insurance and Real Estate (14%) and Retail (12%).  In the New Jersey, Mid-Hudson and Long Island subregions, manufacturing employment now accounts for a smaller percentage of non-agricultural jobs than government and retail employment.  Connecticut is the only subregion where manufacturing is the second largest employer.

A majority of the Region’s employment in Finance, Insurance and Real Estate and in Not-for-Profit Miscellaneous Services is located in New York City.  The City also contains nearly half (47% and 48%, respectively) of all regional employment in Entertainment/Recreation Services and Educational Services, and more than one-third of all other Services employment.  In 1975, New York City accounted for 67 percent of the Region’s jobs in Finance, Insurance and Real Estate and 49 percent of all Services jobs.  By 1999, the City still had a majority of the Finance, Insurance and Real Estate employment (54%), as well as the highest and growing share of Services employment in the Region (41%).

Trade employment in the Region has dispersed somewhat from the City to the other subregions over the last twenty-five years  In 1975, 51 percent of the Region’s Wholesale Trade employment was located in New York City.  The only other subregion with a significant share was New Jersey (28%).  Similarly, in 1975 the largest share of Retail Trade jobs were located in the City, which accounted for 35 percent of regional retail employment.  By 1999, the City’s share of wholesale employment had dropped to 32 percent and its share of retail employment to 30 percent.  However, similar to Services, New York’s share of Retail Trade activity in the Region has been increasing again in the latter half of the 1990s.  Previously, much of the share was shifted to New Jersey which now has 40 percent of Wholesale Trade employment and 34 percent of Retail Trade jobs in the Region. 

1.5
employment & EARNINGS DATA FILES

Computer Data Files

All of the employment and earnings data collected for Task 1.1.2 have been compiled into one computer file in the form of a Microsoft Excel ’97 workbook entitled TM1.1.2.xls.  This text has been saved as a Microsoft Word ’97 document entitled TM1.1.2.doc.

Industry Classification 

The major industry divisions and subdivisions are based upon the Standard Industrial Classification (SIC) code system, and are comprised of the following 2-digit SICs:


Industry Division
SIC Codes

Mining
10-14

Construction
15-17

Manufacturing
20-39

Transportation,Comm & Utilities


40-49

  Transportation
40-42, 44-47

  Communication & Utilities
48-49

Wholesale Trade
50-51

Retail Trade
52-59

Finance, Insurance & Real Estate
60-67

Services
70-89

  Personal Services
70, 72, 88

  Business Services
73, 75, 76

  Entertainment/Recreation
78-79

  Health Care
80

  Educational Services
82

  Not-for-Profit Miscellaneous
83, 84, 86

  Office Miscellaneous
81, 87, 89

Government
90-97

Data Contacts

DOL employment data was provided by the three state Departments of Labor in the tri-state Region.  The data are collected on a monthly basis and available approximately two months after collection for New York and New Jersey.  Connecticut does not provide monthly employment data  Average annual data are also available once the appropriate monthly data have been finalized.  The data are periodically rebenchmarked to make them more consistent with the covered employment data.  Data for most recent and current years are now provided on the World Wide Web sites of each agency.  The people and sites to contact for further information and data updates are listed below.

Connecticut:  The Connecticut Department of Labor is the source for non-agricultural employment data in Connecticut:

WWW Site:
http://www.ctdol.state.ct.us/

Contact:
Mr. Sal Di Pillo

Telephone:
(860)263-6275

Fax:

(860)263-6263

E-Mail:
salvatore.dipillo@po.state.ct.us

Address:
Connecticut Department of Labor



Office of Research



200 Folly Brook Blvd.



Wethersfield, CT  06109-1114

Ask for:
“Total Nonagricultural Employment Data by Town”, for the Labor 


Market Areas that comprise Fairfield, Litchfield, and New Haven 


Counties.  Also inquire about the availability of county summaries.

Availability:
Around June.

New Jersey:  The New Jersey Department of Labor is the source for non-agricultural employment data in New Jersey:

WWW Site:
http://state.nj.us/labor

Contact:
Mr. Joseph Dombrowski

Telephone:
(609)292-2625

Fax:

(609)984-6638

E-Mail:
jdombrow@dol.state.nj.us

Address:
New Jersey Department of Labor



Office of Labor Planning and Analysis



P.O. Box 935



Trenton, NJ  08625-0935

Ask for:
“Nonfarm Wage and Salary Employment Data” by Labor Market 


Area/County.

Availability:
Around September.

New York:  The New York Department of Labor is the source for non-agricultural employment data in New York:

WWW Site:
http://www.labor.state.ny.us/

Contact:
Mr. Jeff Weisenstein

Telephone:
(212)352-6705

Fax:

(212)352-6711

Address:
New York Department of Labor



Research & Statistics Division



P.O. Box 669, Mail Stop 8D



New York, NY 10014-0669

Ask for:
“Employees on Nonagricultural Payrolls”; request for counties outside of NYC are passed on to the relevant NYDOL offices.  

Availability:
Summer

BEA Data:  BEA employment data come from the Regional Economic Information System CD-ROM.

WWW Site:
http://www.bea.doc.gov/

Contact:
Ms. Kathy Albetski

Telephone:
(202)606-5360

Fax:

(212)606-5322

Address:
Regional Economic Information System REMD/BE-55



Bureau of Economic Analysis



U.S. Department of Commerce



Washington, DC  20230

Ask for:
REIS CD-ROM

Availability:
May

1.6
SPECIAL DATA NEEDS

BEA data are more inclusive than DOL data since they include self-employed persons and other employment not counted by the DOLs.  BEA data also include estimates for employment in the informal sector, also known as the “underground economy”, although these numbers are not explicitly shown in the data.  Persons that work in the informal sector are those that work on a cash basis and/or do not report earnings to the government.  It is believed that the number of such people could be significant in the context of the overall employment numbers but there is no basis for estimating just how significant.  Employment in the informal sector tends to be concentrated geographically, causing some distortion in true employment levels.  A data source that addresses this issue would allow for more accurate employment modeling.

The major problem with existing DOL employment data is the need to split labor market data from New York and New Jersey into counties.  If the data were provided at the county-level considerable effort would be saved and the probability of errors would be reduced.  The recent initiative to provide Connecticut data summaries at the county level is helpful and would be enhanced by having county level Connecticut employment summaries offered on the Web.  It would also be helpful to have every major industry group appear as a line item in every county/LMA file provided by the DOLs.  This would eliminate the need to develop ratios to split mining from construction, wholesale from retail, and the like.  

Neither data source differentiates between full- and part-time employment.  In comparison with data on the employed civilian labor force it is apparent that a portion of workers have two jobs.  It would therefore be desirable to have more information regarding workers with more than one job so that a more accurate description of employment could be developed. 

�Some DOLs do go back and dissagregate historical LMA employment data into counties when funds are available.





